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Militaarparand: kasutamiseks voi unustamiseks?

Taavi Laanepere, Tiia-Triin Truusa, Linda Cooper

Artiklis vaadeldakse militaarkogemuse aspekte, mille kaudu kujuneb voi
kujundatakse kestlik militaarparand. Eesmérk on visandada kontseptuaalne
mudel, mis kirjeldab Eesti Kaitsevée reservvielaste motivatsiooni diinaami-
kat, liikkudes regulaarselt tsiviilmaailmast militaarsféédri ja tagasi. Militaar-
parandi mudel holmab militaaridentiteedi loomist ajateenistuses ning selle
hilisemat kestmist ja taastumist reservoppekogunemistel. Mudel on tuleta-
tud veteranide siirdemudelist, mis kirjeldab elukutseliste sddurite tsiviilellu
siirdumist Suurbritannias. Nii veteranide siirdemudeli kui ka militaarpérandi
mudeli aluseks on Pierre Bourdieu’ teoreetiline raamistik. Militaarparandi
mudelist 1dhtuv artikli diskussioon pdhineb Bourdieu’ kapitalide teoorial.
Olulisemateks mdisteteks mudeli moistmisel on vili, habitus ja kapitalide
konversioon.

Artikkel on olemuselt teoreetiline, mida illustreeritakse mdningate asja-
kohaste empiiriliste ndidetega ajateenijate kompleksuuringu 2016 tulemus-
test. Autorid usuvad, et mida parem on kapitalide konverteeritavus tsiviil- ja
militaarvéljade vahel, seda parem on ajateenijate ja reservvielaste moti-
vatsioon panustada riigikaitsesse. Militaarvéljal omandatud kultuuriline,
sotsiaalne ja siimboolne kapital tuleb mdtestada ja arendada kasumlikuks
investeeringuks ka tsiviilvélja kontekstis. Ja vastupidi, {iha enam avalduvad
kasumlikuna ka moned tsiviilvéljal omandatud kapitalid tdnapdeva militaar-
viljal. Positiivselt motestatud ja kestlik militaarparand muudab lihtsamaks
reservvielaste taaskohanemise militaarviljal vajalike oskuste ja reeglitega.
Kapitalide konversioonivéimaluste avardamine aga aitab kaasa militaar-
habituse plsimisele tsiviilvdljal. Loodetavasti annavad nii militaarparandi
mudel kui ka sellest 1dhtuv diskussioon inspiratsiooni lahendusteks, mis
aitavad suurendada reservvielaste valmisolekut panustada motiveeritult riigi-
kaitsesse.

Kahtlemata mojutab militaarpérandi néhtavust ja moju ithiskonnas
aktuaalne julgeolekupoliitiline olukord, mille mudelisse kaasamine voiks
pakkuda mdtteainet militaarpirandi mudeli arendamisel. Uhtlasi pakub
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artikkel Eesti militaarsotsioloogia kontekstis vérske teoreetilise vaatenurga
Kaitsevde inimvara kompleksuuringu tulemuste interpreteerimiseks. Artikli
autorid usuvad, et militaarparandi mudelil on potentsiaali luua iihine l&hte-
koht rahvusvaheliseks diskussiooniks ja koostodks riikide vahel, kus riigi-
kaitses on tdhtis roll ajateenistusel ja reservvéel.

How Important is Compulsory Military Service
in the Opinion of Conscripts? Influencers and
Change of Ratings During the Service Period

Anet Miitirsoo

The aim of this study is to find out what conscripts think about compulsory
military service, if their attitude changes during the service period, and if so,
what the possible influencers are. The theory part of this article describes the
relation between values and attitudes and how they are connected to ratings
and human behaviour. In addition, the article looks at how changeable atti-
tudes (and through that also the ratings) can be and what might affect this.
Furthermore, the article includes a summary from previous studies about the
attitudes of Estonians towards compulsory military service. The quantitative
research method is used in the analysis part of this article. Two main ques-
tions were analysed: “In your opinion, how important is conscription for the
security of Estonia?” and “In your opinion, how important is conscription for
your personal development?” Based on those two questions, a total identifier
was used to analyze changes in attitude.

The results show that the attitudes of conscripts towards the importance
of military service can change during the time they serve. For approximately
one third of the soldiers who entered compulsory military service in 2016,
the attitudes about the importance of conscription changed during the ser-
vice period. There is no certain propensity in which direction the attitudes
changed. It is remarkable that during the analysis it was impossible to dis-
tinguish any social groups whose attitudes about military service were more
likely to change. It was found that compared to conscripts whose mother
tongue is Russian, Estonian native speakers are more likely to think that mili-
tary service is necessary throughout their whole time in service. It can also
be pointed out that the attitude of those who entered conscription voluntarily
changes only somewhat, meaning that after the Soldier’s Basic Course (SBC)
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they still think that conscription is important for their personal development
or for national security.

The results also showed that the change of attitudes towards the impor-
tance of compulsory military service can be better explained through defence-
themed attitudes that the soldiers had developed after completing the SBC.
The main tendency is that the more positively conscripts regard defence-
themed attitudes (importance of foreign missions and the level of skills
needed to protect Estonia in case of foreign aggression), the more likely it is
that they do not find compulsory military service to be unnecessary. Impor-
tant influencers are also the factors of coming to the military service with a
positive attitude and being willing to serve even if it was not mandatory. A
positive attitude correlates with a better attitude towards the importance of
compulsory military service.

Satisfaction with Compulsory Military Service
in the Estonian Defense Forces and Determining Factors

Eteri Demus

The aim of this study is to explore how conscripts themselves evaluate dif-
ferent aspects of Estonian military service and how these, together with their
socio-demographic characteristics, could affect their personal life satisfac-
tion through the compulsory military service. The data was gathered by the
Estonian National Defence College. The data was analysed using various
statistical analysis methods (descriptive statistics and regression).

Based on the results of the analysis, it was found that the life satisfaction
of conscripts changed significantly during their military service, being the
highest at the start of the service before any military influence. The lowest
life satisfaction was after the Soldier’s Basic Course which is rather expected
because many previous studies describe this period as a cultural shock for
conscripts. Life satisfaction was higher again at the end of the military ser-
vice when more socialization and stronger relations among conscripts could
have led to the emergence of a collective identity.

Satisfaction with the different aspects of military service came out to be
one of the main influences on life satisfaction during the military service, as
connections between life satisfaction and satisfaction with military service
are statistically significant in many cases, for example the intergroup rela-
tions, the relations with commanders, also the perception of autonomy and
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usefulness of military training. The results of the analysis proved that con-
scripts who joined the military service voluntarily had significantly higher
satisfaction with the service than those who were drafted. It was interesting
to see that only education and age, out of all the socio-demographic aspects
which were examined in this paper, have significant influence on satisfaction
with military service.

While the key topic of this research is (life) satisfaction, it is important to
understand that satisfaction is a very complex topic to study because of the
variety of indicators that could influence it so that the same variables might
not give the same results for different individuals. The results of this study
show that the environment offered by the Defence Forces and how indi-
viduals react to this is more important than the conscript’s socio-demographic
background. In addition, contrary to expectations, the data revealed that
despite the isolation from everyday life, satisfaction with different aspects
still evolved from the same principles as outside of the military service.
This means that it should, at least in theory, be possible to keep conscripts’
life satisfaction on a similar level as before the start of the military service
throughout the whole period of service.

The Factors Forecasting the Service Motivation of
Conscripts and Their Desire to Continue Active Service

Inga Karton, Tonis Mdnniste, Alo Tepp, Ivar Kornilov

The main purpose of conscription is training. However, the motivation of
conscripts influences the quality of the acquisition of the skills necessary
for reservists. Motivation also has an impact on the readiness of reservists
to return to reservist service after their conscription. In addition, conscripts’
motivation level has an impact on whether they consider the possibility to
continue their service as active service members after conscription. Based
on the above, this article focuses on the conscripts’ service motivation and
learning motivation and their evolution throughout their conscription service,
as well as on related aspects and factors.

The research is based on a questionnaire from the human resource sus-
tainability survey of the Estonian Defence Forces developed by the Centre
of Excellence for Strategic Sustainability of Tartu University, the National
Institute of Health Development and the Estonian National Defence Col-
lege. The basic structure of the questionnaire is interdisciplinary and involves
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different fields, including service motivation and learning attitudes. The
sample includes all persons who started their conscription service in July
and October of 2016.

According to the main hypotheses of this article, the service motivation
and learning attitudes of conscripts decrease during their service, and those
conscripts with higher service motivation tend to consider the possibility of
further service as active service members.

The survey confirmed the proposed hypothesis according to which both
the service motivation and learning attitudes of conscripts decrease during
their service. Also, service motivation played an important role in consider-
ing the possibility to continue in the military after conscription. Although the
overall service motivation decreased during conscription, it remained on the
same level throughout conscription service for those conscripts who were
considering a career in the military. Regarding changes in the considerations
to continue in active service, it turned out that it decreased among the con-
scripts with a mainly deep learning attitude and increased among the con-
scripts with a mainly surface learning attitude.

,»Akki nad unustavad mu ira?”
Ajateenijate hirmud seoses teenistusega Kaitsevdes

Tiia-Triin Truusa, Kairi Talves

Artikkel keskendub ajateenijate hirmudele seoses teenistusega Kaitsevies.
Analiiiisi aluseks on Tartu Ulikooli, Tervise Arengu Instituudi ja Kaitseviie
Uhendatud Oppeasutuste koostdds algatatud inimvara kompleksuuringu 2016.
aastal Kaitsevies teenistust alustanud ajateenijate kiisitltusandmed. Kaitse-
ministeeriumi tellitud ja Turu-uuringute AS-i Juhan Kivirdhki juhtimisel
tehtud uuringu ,,Avalik arvamus ja riigikaitse” pohjal on Eestis olnud taas-
iseseisvumisest saadik kohustuslikule ajateenistusele vdga suur iihiskondlik
toetus. Sama uuringu andmed néitavad ka seda, et vanuserithmade 16ikes on
toetus teenistusele erinev, kdige véiiksem on toetus selles vanuseriihmas, keda
ajateenistus koige otsesemalt puudutab ehk siis vanuses 18-27.

Artiklis kasutame kiisimusele ,,Millised on teie isiklikud hirmud ja /voi
probleemid seoses teenistusega kaitsevdes?” vabas vormis antud vastuseid.
Nende vastuste kui tekstikorpuse kvalitatiivne analiilis on artikli keskmes.
Liahtuvalt sellest, et kiisimusega taheti vastus saada hirmude ja probleemide
kohta, annavad artiklile tooni nimelt negatiivsed hinnangud. V3&imalust
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vastata kiisimusele vaba tekstiga, kasutas ligi 10% uuringus osalenutest, mis
ei ole onneks suur osakaal, kuid tulemustesse tuleb sellest hoolimata suhtuda
tosiselt, sest nagu selgub ka meie artiklist, ei ole tegemist pelgalt rahulolema-
tusega. Pigem peegeldavad tulemused laiemalt Eesti {ihiskonnas toimuvaid
muutusi, millega tuleb ka ajateenistust kujundades ja seal dpetades arvestada.

Ankeetkiisitluse vabade vastuste analiiiis on eripdrane sellepérast, et vas-
tused varieeruvad paarist sdnast pikemate Idikudeni. Seetottu tegelesime
molemad artikli autorina ka tekstide kodeerimisega ja analiilis on tehtud
nende koodide pdhjal, mille puhul mdlemad kodeerijad olid iihel meelel.
Selline ldhenemine vdimaldab tagada analiilisitava tekstimaterjali parema
sisemise koherentsuse ja véltida iiletdlgendusi. Koodide alusel moodustasime
kaks tuumkategooriat ja nende alamkategooriad: 1) isiklik areng ja muutused,
sh muutused isiklikus elus, muutused enesemaéératluses, muutused staatuses;
2) kohanemine militaarkeskkonnaga, sh kohanemine militaarkultuuri ja
-mottemaailmaga, kohanemine militaarkeskkonnaga.

Tulemustest selgub, et kuigi Eesti avalikkuses on suhtumine ajateenistusse
véga positiivne, peegeldavad ajateenijate hirmud, et seda ndhakse pigem kat-
kestusena, mitte sujuva ja vajaliku osana nende elus. Seesugused hoiakud
voivad olla iiheks pohjuseks, miks ajateenistusest viljalangevus on suhteliselt
sage. Eesti ithiskonnas individualiseerimise ja sotsiaalse aja kiirenemisega
seotud protsessid peegelduvad ajateenijate hirmudes, eeskitt kartuses kao-
tada oma positsioon iihiskonnas ning lasta kdest vdoimalused, mis tekiksid
ajateenistuses viibimise ajal. Kuna ajateenistusse mineku puhul on tegemist
viga olulise muutusega noore inimese elus ning sealne elukorraldus erineb
véaga palju elust tsiviilis, on liheks suuremaks hirmuks ajateenistuse alguses
militaarkultuuri ja -keskkonnaga kohanemise hirm, sh nditeks kohanemine
eluolu, distsipliini, fiiiisilise koormuse ja ajateenistuse nouetega. Kuna see
hirm on véiksem neil, kes on enne ajateenistust militaarvaldkonnaga kokku
puutunud, nt riigikaitsedpetuse tundides osalemise kaudu voi riigikaitsega
seotud vabatahtlikes organisatsioonides, tundub, et ajateenistusse tulles on
noorte teadlikkus eesootavast suhteliselt vihene.

Kui kohanemisega seotud hirmud on ennekdike keskkonnast tulene-
vad ja neid saab oskusliku teavitustdo ja ajateenistuseks ettevalmistusega
viahendada, on mirksa tdsisemaks probleemiks hirmud, mis seonduvad enda
muutumisega ning aja kaotsiminekuga ajateenistuses olles. Ajateenistust ei
ndhta vajaliku ning motestatud osana oma elukaares. See on omamoodi seo-
tud aja kiirenemise protsessiga iihiskonnas, kus teatavas ajahetkes toimuvad
protsessid on kokku surutud ja ajutised. See tekitab inimestes tunde, et nad
peavad olema kohal, kdima ajaga kaasa ja haarama kinni igast véimalusest, et
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kohanduda kiirete muutustega tihiskonnas. Samas toob individualiseerimine
kaasa surve oma elu ise aktiivselt kujundada. Seesuguste {ihiskondlike prot-
sessida koosmdju toob kaasa elukaare jaotumise nn projektideks, ajutisteks
perioodideks, kus oodatakse maksimaalset kohalolekut. Ajast mahajadmise,
staatuse kaotamise ning suhete kaotamise tunne on selliste protsesside para-
tamatu korvalnéhtus. Viibida ajateenistuses peaaegu aasta, voib tunduda sel-
lises kontekstis viga pika ajana ning elust maha- ja eemalejédémise tunne on
kerge tekkima.

Analiilisides ajateenijate vastuseid hirmude kohta, torkab ennekdike silma
nende intensiivsus. See tekitab motte, et ilmselt oleks aeg avada iihiskondlik
arutelu selle iile, mida me eeldame, et ajateenija teenistuses Opib ja kuidas
on neid oskusi vdimalik edaspidi tsiviilmaailmas eduka eneseteostuse toeta-
miseks rakendada. Kohustusliku ajateenistuse pdhimote peaks sisaldama — nii
ajateenistuse eesmirkide, ldbiviimise kui ka viljadppe mottes — neid vaate-
nurki, kuidas see sobitub noorte inimeste elukaarde viisil, et seda ndhakse
pigem positiivse ning kasuliku kogemusena ning paremini seotuna muude
aspektidega elus.

Vaimne tervis militaarkontekstis: emotsionaalne
enesetunne ja abi otsimine ajateenistuse jooksul

Merle Purre, Leila Oja

Vaimse tervise probleemid ja neile abi otsimine militaarkontekstis on pélvi-
nud laialdast teaduslikku téhelepanu. Valdav osa kirjandusest vaatleb seda
problemaatikat tegevteenistujate ja missioonilt naasnud veteranide seas.
Nende gruppide hulgas ndhakse vaimse tervise probleemide stigmatiseerimist
olulise barjddrina abini joudmisel.

Vaimse tervise seisundeid ja abi otsimist ajateenijate seas on uuritud olu-
liselt vihem. Seega puuduvad pohjalikud teadmised selle kohta, kuidas muu-
tub ajateenijate emotsionaalne seisund teenistuse jooksul ning mil mééral
poordutakse psiiiihilist tervist puudutavate tervisekaebustega abivoimaluste
poole.

Kéesoleva t00 eesmirk oli uurida muutusi ajateenijate emotsionaal-
ses enesetundes ajateenistuse jooksul ning vaadelda abivoimaluste poole
poordunute osakaalu ajateenijate seas. Inimvara kompleksuuringu aja-
teenijate kiisitluse kéigus uuriti teenistuse jooksul kolmel korral ajateeni-
jate emotsionaalset enesetunnet EEK-2 kiisimustiku abil. Analiiiisiti vaimse
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tervise probleemidega seotud siimptomite esinemist, et mdista teenistusega
kohanemist ja stressoritega toimetulekut. Hindamaks vaimset tervist puudu-
tava abi poole poordumist, uuriti, kas ja mil médral on kolmandas kiisitlus-
etapis osalenud ajateenijad puutunud kokku sotsiaaltdotaja, psiihholoogi ja
kaplani tugiteenusega.

Analiilis osutas depressiooni, drevuse ning paanikahdire ja agorafoo-
biaga seotud tervisekaebuste esinemissageduse suurenemisele ajateenistuse
jooksul. Sotsiaalfoobiale, kurnatusele ja uneprobleemidele viitavate tervise-
kaebuste esinemine teenistuse kdigus vihenes.

Emotsionaalset enesetunnet teenistuse alguses vdib mojutada see, mil
madral tajutakse kontrolli ajateenistusse astumise iile. Vabatahtlikult isikliku
avalduse alusel teenistusse astunud ajateenijad raporteerisid depressiooni ja
drevusega seotud siimptomite kohta viahemal miiral kui need, kes asusid
aega teenima kutse alusel. Depressiooni ja drevusega seotud tervisekaebuste
esinemine teenistuse alguses oli analiiiisi tulemusel seotud ka enne tihtaega
reservi arvamisega. Statistiliselt oluline erinevus teenistuse katkestanud aja-
teenijate ja véljadppe ldbinud ajateenijate tulemuste vahel ilmnes juba esi-
mese kiisitluslaine puhul.

Rohkem kui pooled kolmandas kiisitluslaines osalenud ajateenijatest ei
olnud teenistuse jooksul puutunud kokku sotsiaaltdotaja, psithholoogi voi
kaplani tugiteenusega. Kui umbes pooltel ajateenijatest ei olnud kontakti
ithegagi neist tugitdotajatest, siis huvitava tdhelepanekuna oli peaacgu 40%
ajateenijaid puutunud kokku kdigi kolmega. Vaimse tervise probleemide esi-
nemise ja abiotsimise seos oli vihene — peaaegu pooled ajateenijad, kelle
tulemused esimeses kiisitluslaines viitasid méarkimisvéérsele distressile, ei
olnud kolmanda kiisitluslaine toimumise ajaks puutunud kokku iihegagi
nimetatud tugiteenustest. Meditsiiniabi poole pdordumist raporteeris see-
vastu enamik ajateenijad. See v4ib anda pShjuse kaaluda vdimalust muuta
emotsionaalse enesetunde hindamine osaks tavapérasest meditsiinilisest {ile-
vaatusest. See voimaldaks suunata distressi kogevad ajateenijad spetsiifilise
abi poole ning varajase sekkumisega vaimse tervise probleemidest tingitud
véljalangevust vihendada.

Tulemustest ilmnes asjaolu, et ajateenijad nidevad spetsiifilisi tugiteenu-
seid markimisvaarselt vihem oluliste abiallikatena kui timbritsevaid sdjavée-
lisi tilemaid. Vottes abiallikaid puudutavate hoiakute analiiiisimisel arvesse
ajateenijate kontakti vastava tugiteenusega, ilmnes kontaktis olnud ajatee-
nijate positiivsem hinnang teenustele. See osutab erinevustele abiallikate
kuvandis ajateenijate seas — kui puudub isiklik kontakt teenusega, siis pigem
ei ndhta seda probleemide lahendamisel potentsiaalse abina. Seega on iiks
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vOimalus ajateenijate tugiteenuste poole podrdumise soosimiseks teha roh-
kem teavitustood, mis avaks tugiteenuste kui abiallikate sisu ja funktsiooni.
Samuti voib oluliseks tooriistaks osutuda sdjavieliste lilemate koolitamine
selles vallas, mis lihtsustaks vaimse tervise probleemide varast mérkamist ja
asjakohast sekkumist.

Attrition Among Estonian Conscripts -
Social Factors and Their Dynamics

Kairi Kasearu, Ulvi Uulimaa-Margus

Conscription has been abolished in many countries; however, changes in the
security environment and recruitment needs have brought the question of
conscription back to the table. Compulsory military service has its pros and
cons from different perspectives — societal and individual. An indicator of the
effectiveness of conscription is the attrition rate during the service period. In
Estonia, the attrition rate has been relatively high — approximately one fifth
of conscripts have been discharged from service. The aim of the study is to
explore which social and demographic factors have an impact on the risk of
attrition. Based on data from the Estonian Conscript Survey, we estimate the
risk of attrition among draftees during their service (8 or 11 months). The sur-
vey was carried out in 2016—2017 among conscripts who were drafted during
this time period. We apply multivariate survival analysis (Cox proportional
hazards regression) to estimate the effect of sociodemographic characteristics
and attitudes on attrition. Conscript attrition is also related to the attitudes
of significant others and the conscript’s satisfaction with their health and
degree of military readiness. Based on the results of the analysis, we found
that the attrition risk is higher among older conscripts. This association could
be described by other factors: partnership status, poor health and economic
difficulties. Namely, the risk of attrition is higher among those who were not
satisfied with their health at the beginning of the service and who had dif-
ficulties in coping economically. Moreover, the partner’s (spouse, unmarried
cohabiting partner) negative attitude towards conscript service was signifi-
cantly associated with being discharged from service. To conclude, the results
indicate that although the official reasons for being discharged from service
are related to health problems, our analysis shows that there is a range of
other contributing social factors.
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Predictive Factors for Dropping out of Compulsory
Military Service for Health Reasons

Leila Oja, Jaanika Pikséot

The article deals with drop-outs and predictive health-related factors. The
analysis compares the data of the Defence Resources Agency regarding con-
scripts who dropped out because of health during the training period and the
respondents of the first polling wave in the 2016 human resources survey.
This comparison provides the opportunity to find out whether health prob-
lems in compulsory military service are the escalation of previous health
problems or they are caused by other reasons.

The article also seeks to determine to what extent it is possible to predict
who is more likely to drop out from compulsory military service on the basis
of background characteristics, self-assessed health, physical fitness perfor-
mance, use of medications, motivation etc.

Based on the background characteristics, the results confirm that the con-
scripts who drop out before the end of training differentiate in terms of their
older age, they were living in partnership before the conscription, their family
income is lower and they more frequently do not speak Estonian at home.

Compared to other conscripts, they have lower health ratings; they are
more likely to suffer from chronic diseases including obesity, joint diseases,
back problems, asthma, stomach ulcers, depression, injuries, poisonings, and
allergies. Before entering military service they were more likely to use pre-
scription drugs.

Among those who drop out from military service due to health, there are
more of those who at the beginning of military service self-assessed their
physical condition as (very) poor, and due to injuries they have not been
involved in sports.

As to emotional health, the conscripts who drop out of military service
before the end have significantly higher depression scores compared to con-
scripts who complete the required military service.

Among the drop-outs there are more young people who start their mili-
tary service on a compulsory basis, rather than choosing their own time for
military service. The drop-outs also tend to start their compulsory military
service rather reluctantly.





